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LRB Number 21-3895/1 Introduction Number  AB-0499 Estimate Type  Original |

Description
prohibiting abusive work environments and creating a cause of action

Assumptions Used in Arriving at Fiscal Estimate

Under current law, worker's compensation is generally the exclusive remedy of an employee against his, her,
or their employer, a co-employee, or the employer's worker's compensation insurer for an injury sustained
while performing services growing out of and incidental to employment. This bill amends language in Chapter
102, Worker's Compensation, to create an exception to the exclusive remedy provision under s. 102.03 (2) to
allow an individual who has been subjected to an abusive work environment to bring a civil action in circuit
court against the employer or employee who allegedly engaged in the abuse.

The bill creates language in Chapter 103, Employment Regulations that defines an abusive work environment
and its prohibition. The existing statutory powers, duties, and jurisdiction in this chapter, concerning the
Department of Workforce Development (DWD), apply to this provision.

Because the bill does not identify specific responsibilities or roles for the department's Equal Rights and
Worker's Compensation Divisions to enforce the provisions of this legislation, the department is unable to
predict the administrative requirements and potential costs of the bill. Therefore, the fiscal impact is
indeterminate. ‘

Long-Range Fiscal Implications




